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NOTIMCATION

Port Blair, dated the 27™ April, 2015.
In exercise of ihe powers conferied by | the provi

ATt

No. 67/2015/F No.20-1/Esit./2013/4185.—
e Ariicle 208 of the Constituiion of india, read wiin the Government of india, Minisiry of Herne Aligirs
News Delhi, Notification No. 14/3/80 ANL dated 411%™ April, 1980, and in superseseion of Nofiiczt CT:x
ranant Governer (Acminisiaien), Andarman

I, 110/F.N0.42-35/76-TR dated 31% My, 1977, the Lizut
s the following Rules ~rcau|'umg the meinod of recreiimsit toi ine
..... ey D
ALY EERAN

UL"—"-}I_R, Ia 1 f\".J\ s ...4\.‘."_;3 u, AU,

and Nicobar Istands hereby males
zn 'mc! Adminictration, nomcly

Group 'C’, Nen-Gazetied/Non-Minist torial post of DOU
horne in the \ctablishment of the Dis rectorate of Trans pori Anmm
1. Short i ond commanccmemz - |

i, These Rules may he called the Andaman and N

and Carpenter inthe Dircctorate of Transpor
i their publication in the Ofiicial Ga

bkt

icobar Adminisiraiion {(Rody Brbuar, vis

{) Recruitment Rules, 2013. i

ii. They shall come into force on the date
i of pay i .
y Band and Grade Pay/Scale of Pay € clizched
i, land Iil annexed hereto.

2. Wo. cf Nosis. C

their cl".,.,mcax.on and Pa

‘ The number of posts,
ther cio -chall be &s pec fied in paras 2 to 4 of the Schedule
| 3___ et of r:::ri' waent, ave lim i aned ol "'umr'.: _
L The method of recruitiment, age liit, qualifications and other maiers relating to e said posts
]
I chall be @s speciﬁed in paras 5 {0 14 of the said uCI‘\”OLllG
b.
/ 4. isguas etienfions - No Del‘uon,
¢ intoor con’mctcdam'xms-gc with @ person having a spouse !,\; ng; oF -
has entered i OF contractzd @ marriage with any el rson{s

e

(,,) Vho has eniere
spouse living,

(b)y Who, having s
sheail h, eligitiz for '\poomlmcn’c to ine

ot et 5
an and Nicobar clands may, 1 satisfied,
ans and ofher | party o

cable such PSS
son from e operation this

said post:

ninisira: ator), Ancnmﬂ

rsonal law & appli

he Lt. Governer (Adi
xompt any pers

der the pers

Proviced that, {
ds for so doing, €

ne is o~rm|ss'ble un
e other grounas

oy

that SL"‘n mamiag
e marriage and there ar

)

hon § !
g =
N
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V\er\, the Li. Oovcmor (Ac!mmisirator) Andamzan and N:c‘ob:‘r Ielands is of e o opinion that it is
neoeesary or cxpedient to do S0, he may, by order and {or reasons tn bz recorded in writing , relecany
of ha provicions of inese rules with respect fo any class or cetegory of percorn.

:
&)

g
-~

~
U _\& \.*”"'h iy

age limit and other concessions

-~ iy
Scheduied Trises and

Pl

Mothing in these rules shall alfect raccrvat,on relaxation of

required to be provided for candidates belonging 19 the Schedulsd Castes,
iceuzd by fhe Cenfrel Covernmei

=

oiier special categories of persons in accordance win the ordars
#rom ime © Lmo in this rega rd. ‘

~

py order and in the n2ms ofthe Lt Cov-—mor.

Andarman and N ccaar. iandas.
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2. No. of nost
post 95 (Sight)* 2015

*Subject {o variation aopvnc‘en' on weridead -

-~
3. |Clacsification
General Central S°rv.c Group 'C’, Non-Gaz

Non-Ministerial

_A._.—_.._.___—__._-

L IR Dot A Arla D - .
+. |Pay Band and Grade Pay / Sczle of Pay|PB-1 Rs. 5200-20200 + Grade Pay Ra. 1200

z" * ., .
5. Wheither Selech lon-Salaci 5
. Seleciion or Non-3election|{Saleciion
A vt T 213 %
G. |Age limit for cirect recruitment Maie : 16— 33 Years

1
. |Femszle: 18— 33 Years |

(Relaxable for Govt. Servanis upio § yoears in
accordance wiih ihe insiruciions / orders iscucd Ly
Central Govt. from time to time) ‘;
Wora @ The crucial date for dsizrmining 2 age i.::'r-’?'.r
swzli !e the closing datz for n,ccm of narmes from|
Employment Exchange, Andaman and Nisobar il angs /|
"ﬂomsmuon from ca nmn}c 25 !
7 |Educational and other qualifications|Easeniial : ' |
required for direct recruitment (i) Pass in Secondary School Examination (107 Sic.)

from a recognized Board/insiituiion

(i) Should poseess Trade Ceriificate from a recegnized
Instiuie o
Dogirabla @ Should have experience in r‘--~ r‘of_yi
Fahricaiion in an Autormobile Worksiao) o repuid

8. \Wheiher age  &nd educationaliAge : No |
queliications _preseribed  1oF "'rf"c_?". Equcziiona) Qualification : No
recruitment will apply in the c 0i
promoices ?

9. |Period of probation, if anﬁ. ‘Two years for dlfCCl. recruits

. - 1 recruitment
10. {Method of recruitment whather by direct]100% by nromotion faiiing which by j cliract recrui

recruiirnent or by promoiion  OF by
depuiation / transfer and perceniage of
vacancies to be filled by various

mvlnoc‘a
22 lin cose of recruitment by promotion/ Promaoiion
e Mazdoor working in the

2 sionfiransfer, grade from which o from amonpst ine
deputa S 50% oy in PR-1 with GP Rs. 1503 wiih 03

A 3romoaonloeou's |onnransfor to be dgmﬂmcmm he pa vidh 03
made years regular sevic® in the grade and cubjest &

quedifying the trade tect o
| Cleaner worling 10 the

0 ngst the
50% from amec o Of 570 with 03

T LN
department n the pay e wg]m:]g "and subjoct 10

years regular service in the

quelifying the trade test

(3 Scanned with OKEN Scanner



»Nm\.Y C’\—":TTL APRIL 7. 2015}

ADY e s———
4 THE ANDAMAN AN &5.?03"\" BXRAOR e —
: ' r~9 My Oy sonS oo 1‘ﬁ
— ; . " e . e 20 (’u{}q {1 < ClLGS @ ]
T neo avicts vnat 15 its Gl o = it ~==
i ol L BNITLS, } N ;|\; et ,;.,t.:.’..‘. d vy,
;m-,.m Hon 7 '.‘Lf'ulv"w'ﬂ Coulin i "' ----- —— \
RS SRS A3 ¢ |
: i b Transport - Chairman
! ] 1. E] 18 LC’r 02 ~—
{ - WAt
L . 9. Mechanical Engineer, Dircctorale - Membar
P of Transport . .
' | B N ] ) . 'v
‘; ' 3. Assictznt Engincer (Mach.), - Membei
3 | Worlsniop Div., APWD.
i i ' . . " g
| | 4. Assistant Director (Adrn.), -Member |
b Ciroctoratz of Transport ’
b e \
e | Circum *”ncu» in which UPoC is to be|NA
. icansutizd in rmaking recriitman ' f
Amaorire Yo Schiadule -1
Dutios and Ressonsibilites of Body £ uiider
1. To carryout gll iyp::s of plaung. bfrdy building works, c**rpanf'j, welding df‘d any other works

&

o

reizizd to body repair and maintenanca works in the light as well as hezvy Motor Vehicies undar
v vhoter Transpert Department in Andamean and Nicobar Administration.

To ascist the Accictant Chargeman in carr\;mJou% the rasponcibilities of a woriisshon under the
wiotor Transnori Dapc.rnmem. C TN

fo parform &4 siilled as well as unskilled nature of works related to the workshop.

T4 czrryout ali body repair worls in'the Motor Vehicles of the Transport Depariment.
Dody Builder shell be responsible for maintenance and upkeep of tools and planis used in Rocy
renovetion Section. R ‘ '

Seody BL dor shall exdract works from the un Killed workers.

“ody Builder ghall maintain records pertaining to repair, maintenanca, spare parts, tools eic,,

Ay mmN i | e
wharever necessary., |

Cady Builder ehall undertake all other works as entrusted by his superiors.

Body Puilder shall be responsible for the smooth running of iha workshop in the absence of
JEMCharcerman/Assistant Chargeman.
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1. |Name of Post

g mtivy

I

. -|No. of post

05 (Five)* 2015

BNy 31t s ge
‘Subject to variation dependant on worldoad

i

Classification

S e ek ~ 1
General Contral Services Groun 'C', Mon-Gazoiizd
4 ¢ He RRASTANAE P}

Non-iMinisterial *

:' Sy I = i . '

<. |Pay Band and Grade Pay / Scale of Pay|[PB-1 Rs. 5200-20200 + Grada Pay Ps. 1900 |

Ty UL T alf T, Ll !

5. [Whether Seleciios f S ionS ii |
Po;,'tlg r Selection or Non-Selaction]Saleciion |-

6. [Age limit for direct recruiis Male : 16~ 33 Years |

- o !

Female : 16 - 38 Years

(Relaxahle for Govi. Servants in
accordance wilh the instruciions 2y
™~ - . . -
Central Govi. from iime to iime)

[ota = The cruciel date for datemmining e 292 limit!
shail be the closing datz for recsizt of names wom!

Employmant Exchange, Andaman and Nicobar islands /)
apnlications from candidaizs _

required for direct recruitment

Sducational and other qualifications|Esse

from a recognized Board/instiuiion

(i) Trade Ceriificaiz of IT1 in Smithy or Fiter from 2|
recognized Instituie

Nanls

| posiaita : 03 (Three) years expsiionce in Ziack,

| 8mithy and Tin Smiiny
3. IWheiher age and  educationalAge o
qualifications  prescribed  for  direclizq, ovional Quatiication : No |
recruitment will apply in the case of ' |
promotees ? ‘ . }

Period of probation, if any

Two years for direct recruits

= ?

Miethod of recruitrnent whether by direct
recruitment or by promotion or by
depuiation / transfer and percentage o]
vacancies fo be filled by various
methods

N
nant

100% by prometion failing which by direct recruiin

1. |

In case of recruitment by promotion/
‘eputationfransier, grade from which

L
made

pmmoiion!de,rJU't;ltion/tranS)‘er fo be department in the pa
years regular serv

department in the pe
years regular senvice

0% fram amo

Ll

worling in i'nei
REaTal oo o
1300 with G&

nost he Black Smith

y in PB-1 wilth GP s
ice in the arade.

e Seaity Yo P

509% from amongst the Tin Smith wontng "'.’,, 1..2

ay in PS-1 with GP Re. 1800 with 03

in the grade.

(3 Scanned with OKEN Scanner



RAOPD!I\‘ARY GAZETTE, APRIL 27, 2015

6 THZE ANDAMAN AND I\!CO._)Ar 1.)\'1 5
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i & DPC osts, what is' its| Gronn @ DEC {for _oconsllaning _cases
composition ? ; Il;»’i.’m’»i:m e il C VS ten) G v:)l:..gim L6 . =L\
4. Director of Transport - Chairman
9 Wiechanical Enginesr, Directorate - Membar
of Transport '
Acsistant Engineer (Mech.), -Memoar

i Worlkehonp Div., APWD

4. Assistant- Director (Adrn.), - Member
Direciorate of Transport

s

s
LOR

C'rcumsi:ncvs in which UPSC is to ba|NA

I
" éCC.""‘"'L.,u in making recruiiment.
|
ttached as annexure to Srhﬁdu!e -

| Duties and responsibilities A

D
3

~

€O

9.

. Tocarry o
Pi-ior eholi be responsible for mainte
" Renovation Section. : ‘

necassary.

bEy pype n
Anners to Schadiile = il

g T . w0 ol o o Sy
Potles and Raesponsibilities of Plater

2T ity of !atmcs hody building works, carpentry, walding and any other worls
raiziad to body repair 'and m.—.m*enﬁnce work in the fight as well as heavy Motor Vehicles under the

it Dapariment i in Andzrnan and Nicobar Adminisiration.

istant Chargeman in carryingout the responsibitities of a workshop undar the

To ascict the Ase
iotor Transport De o"nmcnt
skillad as well as unskllled nature of works related to the worlshop.

To nerform all s
it 2ll body repair works in the Motor Vehlczes of the Transport Department.

=nance and upkeep of tools and plants used-in Body

Pizicr chel! exdract works from the unskilled workers.

"mtgm records perhznmg fo remlr mzintenance, spare parts, tools eic., whearaver -

Plzter shall m

ontruoted by his sunariors.

4) of the workshop in the absencz of

olatar shell undertake alt.cther worl
smooth runnin

P'ncr shall b2 responsible for the
E/Cha mcmm/Asszsmnt Chargeman.
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04 (Four)* 2015 |
. L7 a2 A8 " A
- . : Subject {o variaiion depandent on worldond ;
3. |Classification General Ca f
Genera ntral Servicas Group 'C’, Non-Gezetisd, |
. _ Non-Ministerial |
4. |Pay Band el 5 i
| Pay Band and Grade Pay / Scale of Pay|PR-1 Rs. 5200-20200 + Crada Pav Rs. 100 2
. 5. 1200 ,
| |
| 9. \Whather Sclection or Non-Selection|Selection !
i Post ? |
i }
| 6. |Age limit for direct recruits Male : 18— 33 Years |
| remale : 18 ~ 38 Years |
|
(Relaxabla. for Gowt. Sewanis uplo 5 years ing
accordance with the insiructions / erdzrs izsuad by
Ceniral Govi. from time 1o time) ' i
Naie @ The crucial daie for delamining 2 imitt
i chall be the closing vala for recaipi.of nome
i En*.; loyment Exchange, Andaran and Nicoar f;f.‘.-”?i? /j
i applicaiions from candidzics f
! . ar - . _» i
I 7. |Educational and other: qualifications|Zaganiial : ,
i , . ) |
i irea H + L ot . o ~ ~tn .
i required for direct reciuitment 1) Pass in Sacondary Schoo! Examination (10" Sid.)!
| from a recognized Board/Insdiuion |
j (i) One-year Ceriificaie Course in Carpenty from al
; recognized Insiituio .
Desirabla . i
i)y ITI Trade C riicate in Camenty from & recognizad
! NCVT aiiiliated Insiituie
| (i) Two years practical experienca’ in bus hody
i fabrication in any repuied werkehop
8. |Whether age and  educational Age : No
1 4 H - .. o "
{ quelifications  prescribed  for  direClizq cational Qualification : No
E recruitment will apply in the case Oif
‘ promotees ? .
o L o recruiis
0. |Period of probation, if any Two years for direct it ,
. ion failing which by direct recruiiment
16. |Method of recruitment whather by direci|100% by promotion failing wiricn by ¢
recruitment or by promoiion or Dby
deptiaiion / fransfer and parcentage of
vecancies to ba filled by various
meinods
25 ent by promotion/| Pramotion : . o
11. |In cace of recruiment by P Niazdoors WOI'Ri"If“ in the deparimant

o:‘mmvonlrra.n.,scr grade from which
promcuon/c: UU(.anniquna]ef o bek

made

From amongst the
in the pay in PB-
regular service inthe g

trads test.

1 with GP Rs. 1300 with 08 yaars
rade and °L'r‘;ecL {0 quaiiiying ihe

—
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104 (Four)* 2015 .
*Subject to variation dependent on worldoad

I,
Ji
!
)
{
|
!
:I Clnerificaiion
|

General Central Services Group 'C', Non-Gezetio

Neon-iilnisterial

- —

.. |Pa y Band

and Grade Pay / Scale of Pay PB-1 Re.

52 Ofl- 20200 + Grade Pay Rs. 1600

5. '\Jm*w r Selection or
{Post ?

Non-Selaction|<

Salectinn

1
n n ”
G l:.’ G2

|
1

imit for direct recruits

Male : 16 =33 Years
Femala : 18— 33 Years

Servants usto S

(Relaxable Govt.

for
"CL«OYO;:I'C“ ‘with the instructions
Ceniral Covt. from time 1o time)

t(: .;.;'uy.,.'?h'(a ! ieansier and pa rc;aniiﬁga of
moancies 1o be  filled

"] J\_;:_: IO\., 7

by various;

|
|-
o
!
1
1
" .
i ote 1 The ‘crucial date for cr*crrr'ﬂmg ?’ne age limit
. shall be the closing date for reccint of nanes fram)|
! ....mioymem Exchange, Andarnan and Nico ar Iclands /
? anplicaiions from candidaies
, - L xS e
| 7. |Educztonal and other- qualifications _[:;:J_L__f[_vh A
i “cauired for direct litment rapth ooyl
| |required for cirect recruitment |6y Pass in Secondary Schee! Examination (107 Sid.)]
; from a recognized Board/ins titicn
‘ - - - ~
] () One«y-::'\r Certificate Course in Carpeniry wom a
. . recognized Instiiuie
i 1 Desirable
! @y 1 Trade qemf cate in Carpentry from a recognized
i NCVT aifiliated Inctitute
; 1) Two years practicel experisnce in bus holy
| fabrication in any repuisd werkehop
A . : :
1 & ~age and educationalAge : No
I auziifications  preseribed  for  diract =ducati e
3 corruiiment il apply in the cese of ucational Qualification : No
- DIOMOEES ? |
.—C‘ It i it it A .
- !r arioc] of probation, it any Two years for direct recruits
10 IMethed of recruitment whether by direci100% b
FE0. et cne v @ vpromotlom iling which by di
recruiiment oF by promotion or by 9 h by clirect recruitment

e

i lm anes of recruiiment by promotion/; |
Idepuizion/ia nsfer grade from  which
oM ~oiionfdenuiation/ransier 1o bej;

meade

Pre omgtion @

From amongst the Mc.zdoors workin |

g in the dep=
in tnlo pay in PB-1 with GP Rs. 1300 with gsrg:;? |
regular service in the grade an ot <
irade test. d subject to quatiiying ine
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. MT/20-1(A)/Estt /RR/2017/5002
ANDAMAN AND NICOBAR ADMINISTRATION
DIRECTORATE OF TRANSPORT

NOTIFICATION

Port Blair, dated the 3° May, 2018.

' ' i i onferred by the
No. 110/2018/F, No.20-1/Estt./RR/2017.— In exercise of the powers con :
proviso to Article "309 of the Constitution of India, read with the Govemmeng %f Inglgr:
Ministry of Home Affairs, New Delhi, Notification No. 14 /3/60-ANL dated 11/04/ 1L6 :m :1 :
pursuance of DoPT’s OM No.AB;14017/13/2016-Estt.(RRl)1 datt:)ed 9£t13{/20tlh6, ;zelzowl;ug e;aI; ¢
han i e r rule
" (Administrator), Andaman &. Nicobar Islands, hereby makes. b ving rules
iog‘:.lel:g;g(?he .method .o}' recruitment to the post of Bod;; ?uilder ,tpf::é: :?1’:: gs-Nrogar
5 i blishment of Directorate of Transport, . & Nicobe
ﬁom":tcrztigg“;il;;sg:l eis:athe A & N Extraordinary Gazette Notification No.70 dated
mini 01 AU : -5 e :

27/04/20155-._ A‘ SR
1. SHORT TITLE AND COMMENCEMENT :-

: ion Terri Andaman and Nicobar Islands
3 be called the Union Territory of
(‘) '(I‘Bh eie ::lllilse:n ;{ater and Carpenter) Recruitment (Amendment) Rules, 2018.
oay " :

They shall comé into force on the date of their publication in the Official Gazette.
(i) They s _ xigg _

AMENDMENTS

. ‘ - ded to the Recruitment
2. (i) Th xisting Column 4 of the Schedule-l .appen : i gbegrtaie
¥ R le ?h:;'eingafter called for brevity as the “said Recruitment Rules”) s al
" Rules . j

substituted as under

! | -Level-ln the Pay Matrix Level-2 (Rs.19900-63200)

- ' i der :-
(ii) The existing Column-11 of the Schedule-I shall be substituted as under
- (id : £ tle:

- 50% from
Promotion:- 50% by promotion from amongst th? Mgzdpo;r gr;gle ( Lgvcl-l)
amongst the Cleaner working in the department in ti:e : 3' g |
Rs.18000-56900 with 03 (three) years regular serv
grade and subject to qualify the trade test. .

- ' o Steds o ituted as under :-
3. (i) The existing Column-4 of the Schedule-Ii ,shall. be SUbStltute._

Levei in the Pay Matrix " Level-02 (R8.19900-6320m

CX Scanned with OKEN Scanner
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S

olumn-11 of the Schedule-II shall be substituted as under -

2

(ii) The existing C

promotion:- 50% by promotion from amongst the Black Smith and

S0¢%
from amongst the Tin Smith working in the department in the Pay Sc(;l/;
(Level-1) Rs.18000- 56900 with 03 (three) years regular service in the

grade

4. (i) The existing Column-4 of the Schedule-IiI shall be substituted as undef -

Level in the Pay Matrix ‘ Level-02 (Rs.19900-63200)

- (ii) The existing entnes agamst Column-ll of the Schedule-III shall be substituted as
under :-

R

Promotion from amongst the Mazdoor working in the de i

partment in the Pa
Scale (Level-1) Rs. 18000-56900 with 03 (three) years regular servxce in thz
grade and subject to qualify the trade test.

Admiral D K Joshi
Lieutenant Governor,
Andaman & Nicobar Islands.

' By order and in the name of the Licutenant Governor,

Sd' /"
Secretary (Transport)
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